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要　旨
　本研究では実地指導者を対象に，新人看護職員への教育方法の実態を明らかにすることを目的とす
る．全国 100 床以上の医療施設 1,000 施設を抽出し，実地指導者 2,011 名を対象者とした．新人看護職
員研修ガイドラインの「臨床実践能力の構造」の 3 要素について，業務マニュアルの有無と教育方法：
11 種類の実施状況について回答を求めた．結果，全ての項目において《業務マニュアル・手順書》が

























者  4- 6）を対象とした，施設全体の新人教育研修体



















対象施設の選定は「厚生労働省 平成 26 年医療
施設（静態・動態）調査・病院報告」 10）から病




師数の病床別割合（100 ～ 299 床：20.1％，300 ～ 
499 床：32.4%，500 床以上：47.5%）を確認し，
実地指導者の人数を想定し配布数を決定した．回
収率は 20 ～ 30％を想定し，各医療施設の病床数
が 100 ～ 299 床は１名，300 ～ 499 床は４名，
500 床以上は各６名，合計 2,011 名の対象者に依
頼した．調査は 2016 年２月～３月に行った．
































χ  2 検 定 を 行 っ た． 統 計 処 理 に は SPSS　
Statistics　ver.20 を用いた．χ  2 検定の結果，期
待度数５未満のセルが 20％を超えた場合は，統
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The Actual Situation of Education Method in The Training 
Guidelines of New Nurses
Shizuko HAYASHI，Noriko ISHIKAWA，Rieko TERAI，Naoko MARUOKA
Abstract
　The purpose of this research was to clarify the educational methods used by practical leadership 
nurses while teaching new nurses. Out of all medical facilities nationwide, we extracted 1000 
facilities with more than 100 beds and made them 2011 practical leaders. Concerning the three 
elements of "Structure of Clinical Practice Ability" included in the training guidelines of new nurses, 
we confirmed the existence of the manual and the implementation statuses of 11 kinds of 
educational methods．As a result of this investigation, a "Manual / Procedure" was created and we 
implemented "On the Job Training" for over 50% of all items. However, there was a tendency to 
choose "utilization of model dolls / simulators" for skills education is difficult to experience in select 
clinical practice settings such as [First aid treatment] and [Death care]. "OJT" assists with skills 
acquisition, and improves nurses’ practical skills by setting the meaning of aid together as a new 
nurse.
Keywords   The training guidelines of new nurses,  On the job training，Practical leadership 
nurses，Clinical practice ability.
